REQUEST FOR ASSISTANCE (RFA) FORM 
INTAKE INTERVIEW LOG 


Date: 

Interviewer: Mohammed Cato 

RFA #17-32 

Name of Person(s) Requesting Assistance: 



Contact Numbers (telephone, e-mail, etc.): | 



Status of Person(s) Interviewed (title, position, student status, etc.): student 

Requested Assistance Pertaining To (name, position, policy, project, etc.): Professor^^^^^^^ 





To the best of your knowledge, please fill out the following: 

Interviewee Status: Male □ Female x Administrator □ Faculty □ Staff □ Student x 

Concern Regarding: Male □ Female □ Administrator □ Faculty x Staff □ Student □ 

Category: (Please check at least one) 


□ Age 

□ Color 

□ Creed 

x Disability 

□ Veteran Status 

□ Marital Status 

□ National Origin 

□ Race 

□ Religion 

□ Retaliation 

□ Sex/Gender 

□ Sexual 

□ Sexual Orientation 

□ Employment 

□ Genetic 


Harassment 



Information 

□ Gender Identity or Expression 





Time Line 

Date 

Item 

Comments 

2-21-17 

^^^eets with 

says that her professor, has grabbed her arm and has 

oeeiniostile (kicking her out of clasMORjnspecified reasons, yelling at her and 
beincmjde in fron^f other studentsUowards her since she has been in her 
m class. HH believes tha^^HH has treated her differently basec^n 
neKNsability. .^^xplains the Discrimination Complaint Procedure to|m 
including differences between the informal and formal process. MC also 
discusses the Office’s limits on confidentiality (including the Public Records 

Act) and the prohibitionagainst retaliation, as wellasresources and reporting 
options. MC asksHH wh^h^elieves tha^^^ is treating her differently 
based upon her disability bu^^f isn’t able to articulate a reason. 
says that she will give MC a write up of her experiences with^^f the next 
day. 

2-22-17 

dept. 

cnai^mails LK. 

H^Jcontacts LK for advic^rUiow^cnxoceed a 

student who reported that|H^HHJ has seize^enj^n^irTTnind has 
had verbal altercations wi^^^slnc^eing in^^^J class. LK informs 
that MC will follow up witf^^|. 
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2-22-17 

MC calldH and 
informs neHnat he 
^^^jking with 


2-22-17 

^H||emaiis MC 

H^Bapologizes for not submitting the write up and says that she will give it 
t^MC shortly. 

2-27-17 

emails MC 

■ says that she is meetincnA/ith^^^nd her DRS counselor, Kim, to 
aiscuss her interactions with^^^^^^J is confused that^J has 
suggested that sh^ontinue to attend class while MC and her counselor has 
suggested tha^BH not attend class if she doesn't feel safe. MC offers to 
meet with^^^oaay to clear up any confusion and to provide further 
clarification. 

2-27-17 

^^meets with 

MC let’s know that offices are working together to ensure that her 

concerns are addressed. MC reiterates thaMf doesn't feel safe then 

she should not attenchh^lass and that^H agrees with this. Because it 
doesn't appear that^H|| alleged behavior is based upon a legally protected 
characteristic or^^^^aisability, then facult^should take the lead in 
handling th^oncerruDecause it involves professional conduct. MC 

also letsHH know that this doesn’t clos^l^ooMo EOO looking into this 
matter if in^iscovered in the discussion thatH^f behavioi^as guided by 
discriminatory motive or if there is reason to oelieve that^^Bwas treating 
m unfairly based on a legally protected characteristic.^^! says that 
sn^s pursuing an academic grievance and will attend the meeting and keep 

MC posted if she has any concerns. 

3-7-17 

BJJB emails MC 

update anddicat® s that she has been in several meetings 
w!tn|^^^^^| and Kim^^^|DRS counselor). 

3-13-17 to 3- 
17-17 

■1 agrees to 
participate in an 
independent study 
with^|. 

MB' 1 ets^JBknow that she carysroceed with an academic grievance 
.ymsB^^pxit also provideswith the option of withdrawing from 
HHHdass and taking an independent study with her. ^^Jdecides to 
arojnJer grievance complaint and take an independent stua^itnJJ 
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